
 
 

ANTI-DISCRIMINATION CELL 

INTRODUCTION: 

PES Modern College of Pharmacy (for Ladies), Moshi is committed to provide  equal opportunities 

to everyone, regardless of caste, religion, language, or gender. The Institute ensures that every 

individual exercises equal rights in the process of offering or receiving education. Any actions, 

words, or intentions that disrupt harmony among individuals are taken very seriously and addressed 

immediately to restore peace. 

CONSTITUTION OF ANTIDISCRIMINATION COMMITTEE 

Sr. 

No 
Member Designation Contact Number 

1 Prof. Dr. Shashikant Nivrutti Dhole Chairman 9922007322 

2 Dr. Vrushali Sachin Tambe  Advisor 9960709992 

3 Mrs. Ketaki Shekhar Salve Member Secretary (B Pharm/M Pharm) 7057375724 

4 Ms. Ashwini Pandurag Chaudar Member Secretary (D Pharm) 7522926004 

5 Mrs. Swapnali Satish Pharande Member Secretary (Pharm D) 9552700709 

6 Mrs. Rashmi Nagesh Salvi Library Staff 9604392647 

7 Mrs. Soniya Prasad Ausekar Non- Teaching staff 9075325303 

8 
Ms. Neha Chandrakant Bagad Student representative F Y M Pharm 7499912728 

9 Ms. Zainab Gulam Hussain Choudhary  Final Year B Pharm 9322322029 

10 Ms. Rachana Shivaji Bhusale Third Year B Pharm 8779687963 

11 Ms. Vaishnavi MahendraNaikodi SecondYear B Pharm 8080044885 

12 Ms.Vaishnavi Vilas Magar Second Year D Pharm 7083579476 

13 Ms. Janhavi Vinodrao Savarkar  Second YearPharm D 7798875652 

 

FUNCTIONS: 



 
 This cell is responsible for addressing issues related to the deprivation of students or staff 

based on caste, creed, language, ethnicity, gender, or disability.  

 It is committed to maintaining the dignity of the institution by addressing any concerns 

related to equality in education.  

 The cell ensures a supportive environment for the academic growth of all students within the 

institute.  

 It also protects the rights of individuals, ensuring there is no prejudice based on their 

appearance or lifestyle during their educational experience.  

 The cell aims to eliminate all forms of discrimination and harassment by prohibiting such 

actions, implementing preventive and protective measures, and enforcing punishments for 

those who engage in discriminatory or harassing behaviours. 

 

 

 

 

 

 

 

 

 

 

 


